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YOUR CAREER VERDICT

Your 9 career questions, answered

Will my career improve from here?

YES — Stronger career growth lies ahead.

Should I stay in my current job or switch?

Switch — your chart favours making the move now — your current
dasha supports forward action.

When is the best time to change jobs?

Around Jan - Jun 2027 — the strongest career-movement opening in
the next three years.

When will I get my next promotion or breakthrough?

Visibility rising — growth is more likely through promotion into a
named authority role.

When will my income and career growth improve?

Step-up growth — your chart indicates income growth in steps, then a
significant jump, peaking around ages 40-45.

Should I stay in a job or start a business?

Career-leaning — your chart leans toward building wealth through a
senior career.

What will the next 3 years look like?
2027: The window — 2028: Build on the move - 2029: Consolidate.

What kind of role will bring the most success?

Roles built around authority and decision-making responsibility.

What should I do — and avoid — over the next 12
months?

Act on career opportunities now — lean into leadership visibility. Avoid:




YOUR CAREER TIMELINE

Your best window for a career move
i1s around Jan — Jun 2027 — act on it.

Your next three years at a glance

4 h
2027

THE WINDOW

The strongest opening. Make the move now.

Peak: around Jan - Jun 2027
\ Yy,

2028

BUILDING ON THE MOVE

Build on what you set in motion. Wider scope.

2020

CONSOLIDATING

Settle into the new ground. Consolidate the gain.

@ 2027 — The window

The strongest opening. Make the move now.

@ 2028 — Build on the move

The connective year. Scope widens.

@ 2029 — Consolidate

Settle into the new ground.
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A NOTE TO YOU

Where your
experience goes next

You have already built a significant
part of your professional story. At
this stage, career is no longer

simply about climbing higher.

[t is about understanding what
deserves your time, experience and
energy next — and where your
strengths are most likely to
compound.

This report reads your journey
through your birth chart: your

strengths, the patterns that recur,
how you decide, and the periods

that may matter most.

— Your Axtroshastra analyst

>




WHAT'S INSIDE

Your report at a glance

Understanding You

Personality, strengths, leadership & how you decide

Your Career Journey

The patterns that recur, what drives you, your blind spots

Your Next Chapter
Current phase, the next 3 years, opportunities & your sweet

spot

Money & Professional Success

Financial temperament, recognition & long-term potential

Your Personal Roadmap

Priorities, what to pursue & avoid, your 12-month plan

Astrological Foundation
Your birth chart & the planets behind the reading

HOW TO READ THIS

Each insight comes first in plain language; the chart

reasoning follows in a small note. Read what resonates

— it is a map, not a verdict.



EXECUTIVE CAREER SNAPSHOT

Your protfile, at a glance

LEADERSHIP STRATEGIC THINKING
Mod-High Moderate
INDEPENDENCE ENTREPRENEURIAL
Mod-High Mod-High

RISK APPETITE STABILITY ORIENT.
Mod-High Mod-High

YOUR CAREER ARCHETYPE
The Reinventor

You reshape rather than repeat — every few years you
change the game, not just play it.

HOW TO READ THESE SIX

Leadership, independence and risk-taking are your load-
bearing traits, the ones a role should be built around.

Strategy and stability sit lower by design, not deficit.



YOUR CAREER PROFILE

Your strengths cluster
on independence and

leadership — not strategy.

Six dimensions, scored from your chart (0-100)

LEADERSHIP 77

ENTREP. 74 STRAT. 46

RISK 75 INDEP. 77

STABILITY 70

® Signal peaks. Leadership (77) and independence (77) are your
load-bearing dimensions.

® Deliberate floors. Strategy (46) and stability (70) sit low by
design, not deficit.

WHAT THIS SHOWS

You are wired to lead and set direction. Roles that keep
you executing someone else's plan will underuse you.



YOUR CAREER ARCHETYPE

A Reinventor — high autonomy,
building over leading.

Positioned across two axes that define working style

SHAPE / STRATEGY

Strategic
Visionary Builder
o
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Specialist Entrepreneurial

EXECUTE / DELIVER

® Your quadrant. High autonomy, shaping strategy over executing
delivery.

® Nearest stretch. The Independent Leader — a natural next step,
not a leap.

WHERE YOU SIT

Top-right: you prefer to own the strategy and the
outcome. Your nearest neighbour, the Independent

Leader, is a natural stretch.



YOUR PROFESSIONAL PERSONALITY

Who you are at work

At your best when you set the direction and own the
call.

Responsibility
You gravitate toward ownership — most engaged when

the outcome rests on your judgement.

C High-stakes moments

You come alive when the pressure is on — quick and

decisive when the window is short.

¥ Recognition
You are comfortable being visible, and recognition tends

to find you.

LA
o

Authority & competition

You hold authority with ease and compete against the

problem, not the person.



YOUR NATURAL STRENGTHS

What you do better than most

) Leadership

You take charge naturally — when the call has to be
made, people look to you to make it.

LS
o

Independence

You do your strongest work when the outcome is yours
to own, not handed up for approval.

C Bold, timely moves

You move when the window is open — decisive where

others stall waiting for certainty.

ASTROLOGICAL BASIS

Sun sits well on your career indicators, supported by Mars
— authority and visibility, backed by drive and
decisiveness.

See your birth chart =



STRENGTHS, RANKED

Leadership and independence
lead; strategy trails.

Relative strength of your professional traits

Leadership

Independence

Risk appetite

Enterprise drive

Stability & tollow-through

Strategic thinking

® Your top band. Leadership, independence and risk-taking are
the traits to build a role around.

Strategy sits lower. A preference, not a gap; you let your
strongest traits carry the load.

THE READ

Your edge is in leadership and independence, not
strategy. Position where your strongest traits are the

product.

o
O
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YOUR LEADERSHIP SIGNATURE

How you lead

515 You lead from the front — clear standards, and the
room follows your call.

LS
o

Style
Directive on the destination, flexible on the route. Set the

standard, trust people to reach it.

Influence

LS
o

You persuade through conviction and momentum — you

move first, and people follow the energy.

LS
o

Trust — well placed

You hand off the route and keep the destination. Guard

against spreading yourself too thin as scope grows.



YOUR LEADERSHIP DIALS

You lead through drive and
standards — light on delegation.

Where your leadership sits on four dials

Direction

Hands-off Directive
Influence

Force Reasoning
Delegation

Holds on Lets go
Visibility

Quiet Front-facing

® Direct and driven — you set the pace and pull people with your
momentum.

©® Delegation is the lever — hand off the route, keep the
destination.

THE READ

A credible, standard-setting leader. The single dial to

move is delegation.



YOUR DECISION-MAKING STYLE

How you actually decide

YOUR STYLE

The Risk Taker — you decide fast and
back your read

You decide quickly and trust your read of a situation.
This serves you well when speed matters and the

window is short.

WORTH WATCHING

The same speed can skip useful evidence on big, one-way
calls. Slow down where a decision is hard to reverse.



HOW YOU DECIDE

Fast and instinct-led — a Risk Taker.

Positioned on speed x basis

FAST
Risk Taker Fast Analyst
&

m
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Conservative The Analyst

DELIBERATE

® On the big, one-way doors — gather, weigh, then commit
without flinching.

On the small, reversible ones — a quick, good-enough yes
beats a perfect slow one.

When others push for speed — you hold for the evidence, and it
tends to pay off.

THE READ

You sit firmly in deliberate-evidence. Strength on big
calls; watch the cost on small ones.



YOUR CAREER PATTERN

The shape of your journey

YOUR DEFINING ARC

Build — Consolidate — Reinvent

O BUILD

The foundation years

Went deep, earned credibility, built real expertise rather than
chasing titles early.

O CONSOLIDATE

Where you are now

Converting depth into leverage — the person others rely on
for judgement.

o REINVENT

The chapter ahead

Applying everything you have built in a more self-directed
form.



YOUR JOURNEY ARC

You are at the hinge between
consolidating and reinventing.

Three phases of your professional life

YOU ARE HERE

BUILD CONSOLIDATE REINVENT

® Build — depth and credibility, banked.
® Consolidate — turning that depth into leverage now.

® Reinvent — the same skill, in a freer form.

THE READ

The build is done. The next move is not more of the

same — it is a change of form.



RECURRING CAREER PATTERNS

Themes that keep returning

¥ Periodic reinvention

Every few years you reshape your role rather than simply

continue it.

Rising responsibility
Responsibility keeps finding you — you are handed the
things that actually matter.

~7  Friction with rigid hierarchy

You respect earned rank, not positional rank — a title

alone does not move you.

/\ Drawn to owning the outcome

You keep drifting toward work that is yours to own, not

someone else’'s play to run.



YOUR RELATIONSHIP WITH WORK

What actually motivates you

Status & recognition Primary
Autonomy & freedom Strong
Impact & legacy Strong

Security & stability Moderate

Purpose & mastery Secondary

What pulls you hardest is recognition and standing
and the freedom to solve it your own way. Meaning
still matters, but it follows the work rather than
leads it.

WHAT THIS MEANS

You are moved most by status and autonomy. Design the
next role around those two, and the rest tends to follow
rather than lead.



WHAT DRIVES YOU

Status and autonomy dominate what
drives you; meaning barely registers.

Share of what motivates you at work

® Status— 2/7%
® Autonomy— 25%
® Impact— 25%

Security — 23%

DESIGN NOTE

Roughly 52% of your drive is status and autonomy. A role
that maxes the pay band but caps either one tends to feel
thin within a year.

THE READ
Design the next role around status and autonomy — not

the pay band.



WHAT CAN HOLD YOU BACK

Your potential blind spots

/\ Scattered focus
Your chart flags this as a recurring pull — Mercury asks

you to keep it in check as scope grows.

/\ Acting before the groundwork can carry it

You move when the window opens, sometimes ahead of

the base that has to support the move.

/\ Staying too long in the familiar
Patience can tip into inertia — remaining past the point it

still grows you.



STRENGTHS & CHALLENGES

Every strength has a shadow

STRENGTH POTENTIAL CHALLENGE
Leadership Can dominate or over-own the
outcome
Independence Impatience with rigid hierarchy
Bold, timely Acting before the base is set

moves

WHY THIS MATTERS

Naming the shadow is what makes the strength usable —
none of these are flaws.



STRENGTH & ITS SHADOW

Your biggest strengths
carry your biggest costs.

Each trait, dialled up, has a matching risk

Leadership strength
G

= Over-owning watch
~
Independence strength

- Impatience with hierarchy watch
i
® Strength bars. Leadership and Independence run high — your

core assets.

Shadow bars. Unmanaged, the same two strengths tip into over-
owning and impatience with hierarchy.

The lever. Delegate early and make small calls faster to keep
both in check.

THE READ

Don't blunt Leadership or Independence — manage the
shadow each one casts. That is the lever.



Your next chapter may not
require you to work :

[t may require you to work differently.

For two decades, progress meant more — scope,
hours, responsibility. The stronger theme now points

to positioning, not etfort.

The lever is no longer capacity; you already have
that. It is placement — the room you are in, the
mandate you hold, the one thing your name is
attached to. Move those, and the same etfort

compounds far harder.



YOUR CURRENT CAREER PHASE

Where you are right now

CURRENT PHASE

Repositioning & Sharpening

A period for converting experience into leverage —
sharpening what you are known for, and quietly
setting up the move that follows, rather than a
dramatic leap this year.

ASTROLOGICAL BASIS

A Saturn-ruled major period — restructuring and building
on foundations already laid, not sudden expansion.

See the planets behind this =



WHERE YOU ARE IN THE CYCLE

You are mid-way through
a consolidation period.

Your current planetary phase, on a timeline

YOU ARE HERE

()

Phase began Phase ends ~2029

Repositioning & Sharpening

® Behind you — the groundwork of the current period is largely
laid.

® Ahead of you — enough runway to reposition before the next
expansion opens.

ASTROLOGICAL BASIS

A Saturn-ruled major period rewards restructuring over
sudden leaps — the work now is to sharpen and place, not

to sprint.

THE READ
Enough of the phase remains to reposition deliberately

before the next expansion opens.



YEAR ONE

Positioning

A year to sharpen focus and become known for one
thing. The real opening lands turther out, in Year 3 —

so this year is patient groundwork, not a push.
© Name the specialism

Decide the single thing you want your name attached to

— then say no to the rest.

20 Seed the relationships

The people who open the Year-2 door should know your
direction before you need them.

Build the evidence

Quietly assemble the proof — results, references, a clear

story — that makes the next move look obvious.

ASTROLOGICAL BASIS

An antardasha emphasising preparation and internal
restructuring over outward expansion.



YEAR TWO

Expansion

A steadying year between positioning and the larger
move. Your strongest window is Year 3, so this year

keeps momentum without forcing the big step early.

~ The larger mandate

A role or remit with more scope, and more of the

decision in your own hands.

() The considered venture

If enterprise is the route, this is when to commit — with

structure and a partner beside you.

The timing
Act while the window is open; a strong move made late

loses much of its lift.

ASTROLOGICAL BASIS

A more expansive sub-period, supportive of growth,
visibility and new undertakings.



YEAR THREE

Transition

This is your window. The strongest opening lands in
Year 3 — the larger move belongs here, not earlier;
the first two years are its run-up.

Consolidate the gain

Turn the Year-2 move into a stable base rather than
chasing the next one at once.

Grow into the role

LA
o

Let a different kind of leadership settle — less doing,
more shaping.

¥ Bank the credibility

The authority earned here carries straight into the
highest-leverage decade ahead.

ASTROLOGICAL BASIS

The sub-period peaks here — a junction that opens the

clearest window of the three years. The strongest stretch
reads around Nov 2028 — Jun 2031.



THE NEXT THREE YEARS

Position and build first; the
larger move belongs in Year 3.

Your window for the larger move is the third year

Expansion

peak window

Transition

Positioni

YEAR1 YEAR 2 YEAR 3

® Year 1 — Positioning. Groundwork, not visible moves.

® Year 2 — Expansion. The connective year between positioning
and the move.

® Year 3 — Transition. The move most rewarded — the window
lands here.

THE READ

Lay the groundwork through Years 1 and 2 so the larger

move in Year 3 lands with full force.



CAREER OPPORTUNITIES

Where the doors may open

Independent practice / venture (STRONG F'T)

A capital-light path to autonomy — ideally with a partner
for structure.

Senior leadership & ownership ((sTRONG FIT )

Roles where the strategy and the outcome are yours to
shape.

Structured senior roles CEXPLORE}

Scope and a long horizon, where steadiness compounds
into standing.




JOB VS ENTREPRENEURSHIP

Where your wiring leans

610

Structured role Full autonomy

A genuine but measured pull toward autonomy. The
read is not "quit and start something" — it is "seek

roles, or a venture, where the decisions are yours."

A GROUNDED READ

A partnership that supplies capital and structure may fit
better than going solo.



LEADERSHIP & SENIOR ROLES

The rooms you belong in

v/ Rooms where you hold the mandate

Authority that matches the accountability — you own the

call, not only the result.

v Roles you run on your own standard

A remit that is yours to shape, and yours to be judged
on.

 Calls with a live clock

Rooms that reward moving when the window is open,

not waiting for certainty.

The common thread is authority that matches the
accountability — rooms where you own the decision,
not only the result. Where that holds you do your
best work; where it is missing, even a senior title

teels hollow.

ASTROLOGICAL BASIS

A Sun-supported 10th house favours visible, front-of-room
authority you carry in your own name.



REINVENTION POTENTIAL

[s this a phase for reinvention?

THE READING

Yes — but as evolution, not rupture

Your chart supports a meaningiul change of form
now — not throwing away what you built, but

redirecting it into a more selt-directed setting.

Same craft, new container

The expertise stays; the setting that holds it is what

changes.

o
D

Gradual, not overnight

A deliberate redirection over quarters — the version of

change your chart rewards.

Kept, not discarded

The credibility you have already built travels with you

into the new form.



YOUR PROFESSIONAL SWEET SPOT

Where you thrive

YOUR SWEET SPOT

Roles that combine decision-making,

autonomy and timely calls — with the
outcome genuinely yours to own.

Give you real authority over the call, room to own

the outcome and freedom to move early, and you do

your strongest work.

() Real authority over the call

LA

o

The decision is genuinely yours, not recommended
upward for someone else to make.

Room to own the outcome

A remit you run on your own judgement, and are
measured on the result.

Freedom to move early

Permission to act when the window opens instead of
waiting for full certainty.



YOUR SWEET SPOT

You thrive where authority,
autonomy and bold moves meet.

The overlap is where your work is strongest

Bold moves

® The three circles. Authority, Autonomy and Bold moves — your
work needs all three.

©® The centre. Your best roles sit in the overlap; past flat ones
missed a circle.

THE READ

Chase roles that sit in the centre — missing any one

circle is where past roles felt flat.



FINANCIAL GROWTH

Your relationship with money

&, Orientation

You build wealth by backing your own bets — upside

you create and own, not just salary set aside.

/\  Risk
Considered, not conservative. You take the risk you
understand; dislike it when imposed.

Stability

A base of security is the platform from which you take
the bigger bet — build it first, then stretch.

NOTE

This report never predicts a figure. It reads your financial
temperament — not a guaranteed outcome.



CAREER VS ENTERPRISE

Two routes to the same goal

THROUGH CAREER THROUGH ENTERPRISE
Steady, compounding Higher ceiling, higher variance
Rewards reliability Rewards autonomy & ownership

Senior / advisory roles Best with a capital partner

THE READ FOR YOU

Leans toward wealth through ownership and building your

own venture, with a structured senior role as the
dependable base.



CAREER VS ENTERPRISE

Career pays steadier; enterprise
pays higher — combined pays best.

How each route fits your temperament

Fit with your reliability Career 70

Fit with your autonomy Enterprise 77

Downside protection Career 48

Upside ceiling Enterprise 74

Career strengths. Reliability fit (70) and downside protection
(48) favour the steady route.

Enterprise edge. Autonomy fit (77) and upside ceiling (74)
reward ownership.

Combined play. Ownership leads for you — a structured base is
what keeps the bigger swings safe.

THE READ

Ownership leads — build the structured base first, and
the bigger swings become yours to take.



RISK & OPPORTUNITY

When to expand, when to hold

The Nov 2028 - Jun 2031 window (ExPaND )

The larger commitment reads better later — prepare for it
rather than forcing it now.

The stretch ahead (CONSOUDATE}

Best spent strengthening the base and the runway, not
stretching it early.

For you the stronger window sits further out —

consolidate now so it pays when it arrives.



PROFESSIONAL RECOGNITION

Visibility ® authority ahead

O RISING

Visibility rising to match your work
Periods ahead are likely to put your contribution in front of
the people who decide.

O AUTHORITY

A shift toward named authority

Being known for one specific thing is favoured — let that
define you.

O SCOPE

Larger mandates may arrive

Bigger remits will come your way — be deliberate about
which you accept.



LONG-TERM POTENTIAL

The decades ahead

The pattern is a long, rising curve rather than a
single peak — each stage sets up the next. Your
professional momentum concentrates around 45-50
(leverage), the window that carries the most
leverage; the value you bank before then is exactly

what makes it pay.

Depth (40-45)

Consolidating expertise and reputation.

Leverage ((a5-50 )

Your highest-leverage window — the one to spend on a
larger role or a clean reinvention.

Authority (50-55)

Named, senior influence — advisory or independent
leadership.

Legacy ('55-60 )

Shaping others and stewarding what you built.

ASTROLOGICAL BASIS

Your chart front-loads its professional weight — the
benefic periods that lift a career run earlier than most, so

the 45-50 window rewards moving with intent rather than
waiting for permission.



THE DECADES AHEAD

Your leverage likely
peaks between 45 and 55.

Relative professional momentum by life stage

Authority
Leverage
40-45 45-50 50-55 55-60

® Peak window. The 45-55 bars stand tallest — your highest-
leverage decade.

® The build. Depth banked at 40-45 is what makes that peak pay.

© The tail. Authority and legacy compound late — a well-built
chart rewards age.

THE READ

The next ten years are your highest-leverage window —

spend them deliberately.

41
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YOUR TOP 5 PRIORITIES

Where to put your energy

Name your specialism — decide the one thing you
want to be known for: the calls other people would
rather not make.

Delegate deliberately — your standards run high, so
hand off what others can carry and keep only what

needs your judgement.

Move decisions closer to you — seek roles where you
own the outcome rather than hand it up.

Prepare the Year-3 move — the window around Nov
2028 — Jun 2031 is the one to be ready for.

Protect optionality — do not over-absorb; keep room
to move when the right opening appears.

IF YOU DO ONLY ONE

Start with priority one — naming the single thing you want
to be known for. It sharpens the other four and turns a
busy year into a directed one.



PRIORITY MATRIX

Two moves are high-impact
and easy — start there.

Your priorities on impact x effort

HIGH IMPACT

DO NOW

Name it
Year-3 move

Delegate

140443 HOIH

LOW EFFORT

Tidy admin
LOWER IMPACT

® Do now. Name your one thing and delegate — high impact, low
effort.

Sequence next. The Year-3 move is high-impact but heavier;
dueue it deliberately.

THE READ

"Name your one thing" and "delegate" are high-impact,
low-ettort — do them first.



WHAT TO PURSUE

[Lean toward these

Each of these plays to the same core: your leadership
is the asset, so put it where it decides the outcome.
The closer a role sits to all three, the more it feels

like the work you were built for.

v/ High-ownership roles

Roles where the outcome rests on your own judgement,

not a sign-off.

v/ A named specialism

Become the one who owns the hard call — one clear

thing you are the person for.

v/ A complementary partnership

If you build your own thing, pair your judgement with

structure and capital.

THE TEST

Before you say yes to a role, ask whether it hands you

ownership, room to be the one who owns the hard call, or
the right people beside you. The best ones offer all three.



WHAT TO AVOID

Steer clear of these

The through-line in all three is a mismatch between
what you carry and what you control. You can
shoulder a great deal — but only when the authority

and the ground beneath it are real.

/\ Staying on purely for comiort

Safe long past the point it still grows you.

/\ Responsibility without authority

Accountable for outcomes you don't get to decide.

/\ Boxed in with no autonomy

A role that dictates the how, not just the what.

THE TELL

If a move offers a bigger title but a smaller say, or comfort

in place of growth, read that as the signal to pause — not
to accept. Watch the first of the three hardest.



DECISIONS THAT DESERVE THOUGHT

Questions worth sitting with

These are not questions to answer quickly. Sit with
each for a week and watch which one keeps
returning — that is usually the decision your next

chapter actually turns on.

Autonomy

Your leadership runs well ahead of your strategy. Is your

current role using the first, or quietly taxing the second?

513 Direction

You are in a reinventing phase. Are you actually letting
the old shape go, or holding it out of habit?

Legacy
Your strongest window lands around Nov 2028 — Jun
2031. What do you want that opening to build that the
last ten years did not?

HOW TO USE THESE

Write your honest answer to each, then re-read itin a
month. The gap between the two readings is where the
real direction shows.



YOUR 12-MONTH FOCUS

Stop - Start - Continue

O STOP

Absorbing work that others should own

It costs the room your judgement needs.

O START

Making one clear positioning bet
Choose to be known as the one who owns the hard call.

O CONTINUE

Setting the standard and holding it
People follow your read; that trust is the edge.



YOUR 12 MONTHS, IN THREE MOVES

One thing to drop, one
to begin, one to protect.

The year on a single card

STOP

Absorbing work that others should own.

START

Making one clear positioning bet — the one who
owns the hard call.

CONTINUE

Setting the standard and holding it. People follow
your read; that trust is the edge.

® Stop and start. Stop absorbing work that others should own;
begin one clear positioning bet.

Continue. Keep setting the standard and holding it — that is the
edge.

THE READ

[f you do only one: make the positioning bet — the one

who owns the hard call. It unlocks the other two.



YOUR ACTION PLAN

From insight to motion

O NEXT 30 DAYS

Name your specialism

Write the sentence that makes you the one who owns the
hard call. Test it on three people.

O NEXT 90 DAYS

Create decision-room

Hand off two responsibilities; use the freed time to prepare
the Year-3 move.

O NEXT 12 MONTHS

Position for the window

Have the case and relationships ready for the Year-3
window, so you can act when it opens.



YOUR 12-MONTH PLAN

Name it, iree your time,
then position for Year 3.

Three horizons, one line

30 DAYS 90 DAYS 12 MONTHS
Name it Free time Position

® 30 days — Name it. Commit to being the one who owns the hard
call, and test the line on three people.

® 90 days — Free time. Delegate two things to open real decision-
room.

12 months — Position. Have the case and relationships ready for
the Year-3 window.

THE READ

Each step buys the next. Name your specialism in the
first 30 days or the year drifts.



Your five key takeaways

1) You are a Reinventor — strongest with complexity,

ownership and time.

Your next chapter rewards positioning over effort.

Year 2 ahead may most reward a larger move.

) Your sweet spot is high-autonomy, high-ownership

Work.

) Your patience is an edge — protect it from over-

absorbing.



YOUR BIRTH CHART

The chart behind the reading

I ™
Pis Ari Tau Gem
Su Me Ma Ve Sa
Aqu Can
Mo T Ke
Cap D-1- LAHIRI Leo
Ra
Sag Sco Lib Vir
Ju
% J

Computed with the Swiss Ephemeris and the Lahiri

ayanamsa. Signs shown; the reading draws on the
placements most relevant to protessional life.



KEY PLANETARY INFLUENCES

The planets that shape your work

Read together, Sun, Mars and Jupiter shape how
your working life takes form — Sun leads, with Mars
and Jupiter close behind. Each carries a distinct

professional gift, and the strongest sets the tone.

X Sun — authority & visibility
The strongest career signal: recognition, confidence,

and being seen for your work.

7 Mars — drive & initiative

Supports with decisiveness, energy, and the will to move

first.

Jupiter — wisdom & growth

Adds sound judgement, guidance, and expansion.

WHY SUN LEADS

When the Sun leads, recognition follows contribution —
you do your best work visible, with your name on the
outcome.



PLANETARY STRENGTH

Sun and Mars carry your career chart.

Relative strength of the career-relevant planets

Sun — visibility good

Mars — drive present

Jupiter — growth present
aam

Saturn — structure present
&

® The carriers. Sun (visibility) and Mars (drive) lead your career

chart.

The support. Jupiter lends growth; Saturn's structure runs
quieter.

The direction. Your strongest planets reward a visibility-led,
drive-supported path.

THE READ

Your chart is carried by Sun and Mars — build your

career around visibility and drive.



CAREER HOUSES & INDICATORS

The map, explained simply

10th — career & standing

Your public work and authority; shapes the arc of your
professional life.

= 6th — service & effort
Daily work, discipline, competition — where persistence

pays.

<5 2nd & 11th — income & gains

How effort converts to earned wealth and gain.



METHODOLOGY & DISCLAIMER

How to hold this report

Built from your birth chart using traditional Vedic
astrological principles, translated into modern
professional language. Astrology is the framework;
the intent is reflection, not prediction.

This report is for personal reflection and guidance. It is not a guarantee
of future events, or a substitute for professional financial, legal or career

advice. Every interpretation is expressed as tendency and possibility —
never certainty. Decisions about your career and finances remain entirely

your own.



WITH GRATITUDE

Thank you, Rajesh

Thank you for trusting Axtroshastra with your
career questions. We hope this reading brings you

clarity about the road ahead.

Have another question about your path? Each ot

these is on our site, computed the same honest way:

2o Compatibility

Whether two charts truly work together.

Marriage Timing

When marriage is most likely, and with whom.

~2  Career Growth

Your career timing and the right move to make next.

1| Life Blueprint

A full read across the ten areas of your life.

WWW.AXTROSHASTRA.COM - SWISS EPHEMERIS - LAHIRI
AYANAMSA



